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AoC Workforce Development Limited
Directors’ Report and Financial Statements
for the Year Ended 31 July 2007

Directors’ Report

The directors present their annual report and the audited financial statements for the year ended july 31
2007.

Principal Activities

The principal activity of the Company was to develop relationships with employers, employer-related
organisations and other key stakeholders with a view to establishing workforce development
programmes, delivered in the workplace by colleges with accredited qualification outcomes.

Overview

Following the decision to cease trading at the 31 July 2006 the company has undergone an orderly run-
down and the expenses associated with this are reflected within these accounts.

All liabilities of the Company have been met by the ultimate holding Company the Association of
Colleges, and the directors are pleased to report the successful negotiation out of the office lease in
Chester.

As such the Company will now lie dormant with a view to applying to have it struck off by Companies’
House at the requisite time.

Director’s Interests

No director had any interest in the shares of the company throughout the year to 31 July 2007.
Auditors

The directors, having been notified of the cessation of the partnership known as Baker Tilly, resolved that
Baker Tilly UK Audit LLP be appointed as successor auditor with effect from 1 April 2007, in accordance
with the provisions of the Companies Act 1989, s26(5). Baker Tilly UK Audit LLP has indicated its
willingness to continue in office. A resolution for the appointment of Baker Tilly UK Audit LLP as
auditors of the company is to be proposed at the forthcoming Annual General Meeting

By order of the Board
Basis of Preparation

This report has been prepared in accordance with the special provisions of part VII of the Companies Act
1985 relating to small companies.

TP

P. ]J. Brophy : 2 ~ 5 Stedham Place
Secretary London
16t October 2007 ’ WCIA THU
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Statement of Directors’ Responsibilities

The directors are responsible for preparing the Annual Report and the financial statements in accordance
with applicable law and regulations.

Company law requires the directors to prepare financial statements for each financial year. Under that
law the directors have elected to prepare the financial statements in accordance with United Kingdom
Generally Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law).
The financial statements are required by law to give a true and fair view of the state of affairs of the
company and of the profit or loss of the company for that period. In preparing those financial statements,
the directors are required to:

® select suitable accounting policies and then apply them consistently;
®m make judgements and estimates that are reasonable and prudent;

m state whether applicable accounting standards have been followed, subject to any material departures
disclosed and explained in the financial statements;

® prepare the financial statements on the going concern basis unless it is inappropriate to presume that
the company will continue in business.

The directors are responsible for keeping proper accounting records which disclose with reasonable
accuracy at any time the financial position of the company and to enable them to ensure that the financial
statements comply with the Companies Act 1985. They have general responsibility for taking such steps
as are reasonably open to them to safeguard the assets of the company and to prevent and detect fraud
and other irregularities.

Statement as to Disclosure of Information to Auditors

The directors who were in office on the date of approval of these financial statements have confirmed, as
far as they are aware, that there is no relevant audit information of which the auditors are unaware. The
directors have confirmed that they have taken all the steps that they ought to have taken as directors in
order to make themselves aware of any relevant audit information and to establish that it has been
communicated to the auditor.
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Independent Auditor’s Report to the Members of AoC Workforce Development Limited
We have audited the financial statements on pages 5 to 12.

This report is made solely to the company’s members, as a body, in accordance with section 235 of the
Companies Act 1985. Our audit work has been undertaken so that we might state to the company’s
members those matters we are required to state to them in an auditor’s report and for no other purpose.
To the fullest extent permitted by law, we do not accept or assume responsibility to anyone other than the
company and the company’s members as a body, for our audit work, for this report, or for the opinions
we have formed.

Respective Responsibilities of Directors and Auditors

The directors’ responsibilities for preparing the Annual Report and the financial statements in accordance
with applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted
Accounting Practice) are set out in the Statement of Directors” Responsibilities.

Our responsibility is to audit the financial statements in accordance with relevant legal and regulatory
requirements and International Standards on Auditing (UK and Ireland).

We report to you our opinion as to whether the financial statements give a true and fair view and are
properly prepared in accordance with the Companies Act 1985, and whether the information given in the
Directors’ Report is consistent with the financial statements. We also report to you if, in our opinion, the
company has not kept proper accounting records, if we have not received all the information and
explanations we require for our audit, or if information specified by law regarding directors’
remuneration and other transactions is not disclosed.

We read the Directors Report and consider the implications for our report if we become aware of any
apparent misstatements within it.

Basis of Audit Opinion

We conducted our audit in accordance with International Standards on Auditing (UK and Ireland) issued
by the Auditing Practices Board. An audit includes examination, on a test basis, of evidence relevant to
the amounts and disclosures in the financial statements. It also includes an assessment of the significant
estimates and judgements made by the directors in the preparation of the financial statements, and of
whether the accounting policies are appropriate to the company’s circumstances, consistently applied
-and adequately disclosed. '

We planned and performed our audit so as to obtain all the information and explanations which we
considered necessary in order to provide us with sufficient evidence to give reasonable assurance that the
financial statements are free from material misstatement, whether caused by fraud or other irregularity or
error. In forming our opinion we also evaluated the overall adequacy of the presentation of information
in the financial statements.

Opinion

In our opinion the financial statements give a true and fair view, in accordance with United Kingdom
Generally Accepted Accounting Practice, of the state of the company’s affairs at 31 July 2007 and of its
loss for the year then ended and have been properly prepared in accordance with the Companies Act
1985; and the information given in the Directors’ Report is consistent with the financial statements.

(b TJA\Q, Vi WLLP

Baker Tilly UK Audit LLP 2 Bloomsbury Street
Registered Auditor, Chartered Accountants London
WCI1B 3ST

{6 0ckdber W F




Profit and Loss Account
for the year ended 31 July 2007

Turnover

Cost of sales

Gross loss

Administrative expenditure

Operating loss

Interest receivable

Loss on ordinary activities

Taxation

Loss for the year

AoC Workforce Development Limited
Directors’ Report and Financial Statements
for the Year Ended 31 July 2007

Notes 2007

1 Nil

49,211

(49,211)

(63,540)

(112,751)

(112,751)

10 112,751

The loss for the year arises from the company’s discontinued operations.

2006

250,619

(362,175)

(111,556)

(506,238)

(617,796)

Nil

(617,794)

Nil

(617,794)

No separate Statement of Total Recognised Gains and Losses has been presented as all such gains and
losses have been dealt with in the profit and loss account.




AoC Workforce Development Limited
Directors’” Report and Financial Statements
for the Year Ended 31 Tuly 2007

Balance Sheet

As at 31 July 2007
‘ Notes 2007 2006
£ £
Fixed assets
Tangible assets 6 Nil 12,497
Current éssets
Debtors 7 Nil 326,220
Less: provision for doubtful debt Nil (232,570)
Cash in bank and in hand Nil 6,087
Nil 99,737
Creditors: amount falling within one year 8 915,531 917,014
Net current liabilities (915,531) (817,277)
‘ Net assets (915,531) (804,780)
Capital and reserves
Called-up share capital 9 100 100
Profit and loss account 10 {915,631) (804,880)
Shareholders’ Funds 10 (915,531) , (804,780)

These accounts have bee prepared in accordance with the special provisions of Part VII of the Companies
Act 1985 relating to small companies.

The financial statements on pages 5 to 12 were approved and authorised for issue by the Board of
Zust 2007 and were signed on its behalf by:

16th October 2007
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Notes
(forming part of the financial statements)

1. Accounting Policies

‘The following accounting policies have been applied consistently in dealing with items which are
considered material in relation to the company’s financial statements except as noted below.

Basis of preparation

The financial statements have been prepared in accordance with applicable accounting standards, and
under the historical cost accounting rules.

The accounts have been drawn up on the basis that the company ceased to trade in July 2006. After
provision for doubtful debts no further restatement of assets or liabilities has been considered necessary.

Turnover

Turnover represents the amounts (excluding value added tax) derived from the provision of services to
customers.

Pension scheme arrangements

The Association’s employees may elect to hold a personal money purchase scheme to which the
Association will contribute, or they may elect to be members of the London Pensions Fund Authority
(LPFA) pension fund. Contributions in relation to the money purchase scheme are recognised when
payable. The Associations contributions and liabilities under the LPFA scheme are accounted for within
that Company.

2. Remuneration of Directors

None of the directors received emoluments in respect of their role at AoC Workforce Development
Limited. However, five of the directors were also employees of the holding company, Association of
Colleges, and their emoluments are disclosed in that company’s accounts.

3. Staff Numbers and Costs

The average number of persons employed by the Association of Colleges whose salary costs are
recharged to the Company (including directors) during the year, analysed by category, was as follows:

Number of employees

2007 2006

By activity
Sales 3 5
Administration 3 4
6 9

The aggregate payroll costs of these persons were as follows: (does not include redundancy costs)

2007 2006

£ £

Wages and salaries 11,462 240,196
Social security costs 757 20,990
Other pension costs 639 24,315
12,858 285,501

7




Notes (continued)

4. Other Interest Receivable and Similar Income

Bank interest

5. Tax on (Loss) /Profit on Ordinary Activities

Profit/(loss) on ordinary activities before tax

Profit/(loss) on ordinary activities multiplied by the
standard rate of corporation tax in the UK of 19.3% (2006:
19%)

Losses surrendered to group companies

Capital allowances for period in excess of depreciation
Utilisation of losses

Losses un-utilised on cessation of trade

Current tax charge for the period

AoC Workforce Development Limited
Directors’” Report and Financial Statements
for the Year Ended 31 July 2007

2007

Nil

2007
£

(112,751)

(21,799)
21,799

ey

Ni

2006

Nil

2006
£

(617,794)

(117,380)
19,966

97 414
Nil

A deferred tax asset has not been recognised in the balance sheet because the timing of recovery of the tax

losses is uncertain.

6. Tangible Fixed Assets

Office Computer Total

Equipment Equipment

£ £ £
Cost
As at1 August 2006 16,210 34,924 51,134
Additions Nil Nil Nil
Disposals (16,210) (34,924) (561,134)
As at 31 July 2007 Nil Nil Nil
Depreciation
As at1 August 2006 12,494 26,143 38,637
Disposals (12,494) (26,143) (38,637)
Charge for period Nil Nil Nil
As at 31 July 2007 Nil Nil Nil
Net book value
As at 31 July 2007 Nil Nil Nil
As at 31 July 2006 3,716 8,781 12,497




Notes (continued)

7. Debtors: Amounts Falling Due Within One Year

Trade debtors
Prepayments
Other debtors

8. Creditors: Amounts Falling Due Within One Year

Trade creditors

Amounts owed to group undertakings
Deferred Income

Accruals

9. Called-up Share Capital

1,000 ordinary shares of £1 each

Allotted, called up and fully paid
100 ordinary shares of £1 each

10. Profit and Loss Account and Shareholders Funds

As at1 August 2006

Loss for the year

Profit and loss account as at 31 July 2007
Share capital

Shareholders Funds as at 31 July 2007

11.  Operating Loss

Loss is stated after charging:

Auditors’ remuneration - audit

AoC Workforce Development Limited
Directors’ Report and Financial Statements
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2007

Nil
Nil
Nil
Nil

Y
]
o

2007
£

(804,880)
(112,751)

(917,631)
100

917531

2007

Z

2006
£

297,887
13,333
15,000

326,220

2006

£

6,754
863,516
4,167
42,577

2006
£

(187,086)

(617,794)
(804,880)
100

(804,780)
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Notes (continued)

12, Pensions and Similar Obligations

The Association’s employees may elect to hold a personal money purchase scheme to which the
Association will contribute, or they may elect to be members of the London Pensions Fund Authority
(LPFA) pension fund. The Associations contributions and liabilities under the LPFA scheme are
accounted for within that Company.

LPFA

LPFA is a funded defined benefit scheme, with the assets held in separate trustee administered funds.
The pension cost is assessed every three years in accordance with the advice of an independent qualified
actuary. The latest available actuarial valuation of the scheme was performed as at 31 March 2004 using
the market-related method. The valuation was carried out by Hymans Robertson and a summary of the
relevant sections of their report follows.

Valuation Assumptions

The key financial assumptions adopted at this valuation are set out below:-

Active Sub-Fund

Nominal Real
Investment return
Equities -4.8% -6.9%
Pay increases (excl increments) 5.6% : 3.5%
Price inflation/ pension increases 2.1% -
Pensioner Sub-Fund
Nominal Real
Investment return
Equities 5.2% 3.1%
Pay increases (excl increments) 4.9% 2.8%
Price inflation/ pension increases 21% -
Valuation Method Attained Age Method
Funding Level 91%

The London Pension Fund Authority Retirement Benefits Scheme is an independently administered
pension scheme. It is a defined benefits scheme based on final pensionable salary. As at 31 July 2006
there are 42 employees participating in this scheme.

The pension cost is assessed in accordance with the advice of an independent professionally qualified
actuary using the projected accrued benefit method and is not materially different from that arising from
the current employer’s contribution rate.

The pension contributions payable by the company during the accounting period were equal to 18.1% of
pensionable salary for the accounting period as recommended by the actuary.

10
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Notes (continued)

Financial Reporting Standard 17 - Retirement Benefits

Under the transitional requirements of FRS 17, the Association is required to disclose further information
on assets and liabilities of the scheme on a market value basis at the end of the accounting period. The
information is set out below:

Actuarial assumptions 2007 2006 2005 2004 2003
- discount rate 5.8% 5.1% - 5.0% 6.5% 6.2%
- salary increase rate 4.8% 4.6% 4.3% 4.4% 41%
- pension increase rate 3.3% 3.1% 2.8% 2.9% 2.6%
- rate of inflation 3.3% 3.1% 2.8% 2.9% 2.6%

Scheme assets and expected returns

2007 2006
Value Expected rate of Value Expected rate
£ return £ of return
- Equities 3,656,000 7.9% 2,922,000 7.6%
- Bonds 1,299,000 6.6% 922,000 6.3%
- Other 948,000 7.0% 945,000 6.7%
- Total 5,939,000 5.1% 4,789,000 7.0%
Value of liabilities 7,400,000 7,299,000
Surplus/ (deficit) in scheme (1,461,000) (2,510,000)
Related deferred tax liability Nil Nil
Net pension asset (1,461,000) (2,510,000)
Analysis of amount charged to operating profit
2007 2006

Current service cost 327,000 338,000
Past service cost Nil Nil
Analysis of amount credited to other finance income
Expected return on pension scheme assets 355,000 280,000
Interest on pension scheme liabilities (383,000) (322,000)
Net return (28,000) (42,000)
Actual return less expected return on pension 250,000 187,000
scheme assets
Experience gains and losses arising on pension 1,000 (1,000)
scheme liabilities
Changes in assumptions underlying the 690,000 (312,000)
present value of the scheme liabilities
Actuarial  gain/(loss) in pension plan : 941,000 (126,000)
recognised in the STRGL :
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Notes (continued)

for the Year Ended 31 July 2007

Movement in surplus at start of year
Deficit in scheme at start of year- (2,510,000) (2,290,000)
Current service cost (327,000) (338,000)
Contributions 463,000 286,000
Past service costs - -
Other financial income - -
Net return on assets (28,000) (42,000)
Actuarial losses 941,000 (126,000)
Deficit in scheme at end of year (1,461,000) (2,510,000)
History of experience gains and losses \

2007 2006 2005 2004 2003

£ £ £ £ £

Difference between the expected and 250,000 187,000 394,000 1,000 (143,000)
actual return on assets
Value of assets 5,939,000 4,789,000 3,941,000 2,117,000 1,670,000
Percentage of assets 4.2% 3.9% 10.0% 0.1% (8.6%)
Experience gains/ (losses) on liabilities 1,000 (1,000) (90,000) (1,000) - (64,000)
Total present value of liabilities 7,400,000 7,299,000 6,231,000 3,057,000 2,524,000
Percentage of the total present value of 0.0% (0.0%) (1.4%) (0.0%) (2.5%)
liabilities
Actuarial gains / losses recognised in ‘
STRGL 941,000  (126,000)  (1,268,000) (5,000)  (207,000)
Total present value of liabilities 7,400,000 7,299,000 6,231,000 3,057,000 2,524,000
Percentage of the total present value of 12.7% (1.7%) (20.3%) (0.2%) (8.2%)

‘liabilities .

13. Related Party Transactions

During the year the company has had no transactions with other group companies the following

transactions with directors:

Transactions with Related Party Transactions During  Balance Outstanding
Director Year at 31/07/07
£ £
J F Bingham Chair Nil Nil
Sue Dutton (Spouse) College NW Nil Nil
London

14. Ultimate Parent Company

The immediate and ultimate parent company is Association of Colleges (Limited by guarantee), a
company incorporated in the United Kingdom.
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